Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

KHADI R MOoHI DEEN COLLEGE

Name of the head of the Institution

A. MOHAMED MOHI DEEN

Designation

Princi pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

4373- 242236

Mobile no.

9842925085

Registered Email

princi pal @ntadirai.org

Alternate Email

princi pal . kntadi rai @nmail . com

Address

Set hu Road (ECR)

City/Town

Adi ranpatti nam

State/UT

Tami | Nadu




Pincode

614701

2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director N.MI. ALHAJI
Phone no/Alternate Phone no. 04373242236
Mobile no. 9842430591

Registered Email

i gac@ncadirai.org

Alternate Email

nm al haji @i ve.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://kntadirai.org/adni n_super/set
ting/ upl oads_i gac_aqar/2017-2018. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://kntadirai.org/page_igac/ page_iqga
c_cal endar. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
1 B++ 80.1 2005 28-Jul - 2005 | 27-Jul -2010
2 B 2. 69 2011 30- Nov- 2011 | 29- Nov-2016
6. Date of Establishment of IQAC 23-Jun- 2005

7. Internal Quality Assurance System



http://kmcadirai.org/admin_super/setting/uploads_iqac_aqar/2017-2018.pdf
http://kmcadirai.org/admin_super/setting/uploads_iqac_aqar/2017-2018.pdf
http://kmcadirai.org/page_iqac/page_iqac_calendar.php
http://kmcadirai.org/page_iqac/page_iqac_calendar.php

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

No Data Entered/ Not Applicable!!!

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Zool ogy M nor Research UGC- SERO 2017 430000
Pr oj ect 730
Tam | M nor Resear ch UGC- SERO 2017 50000
Pr oj ect 730
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 9
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Designing a new institutional website

Providing institutional login IDto all faculty menbers to update their profiles

Installing direction board showing all faculties inside the canpus

Improvising the facilities in college canteen and nmaintaining a plastic free
canpus



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNzbnNGME11bkhJell2WHEwUnlIQlE9PSIsInZhbHVlIjoieVR6blVKSHN6QlFBY0tBYXBZV2ZwTG1aNGZmRldlQVgzWVNrSnE2em04bDI5NFJpT2ZJbGpkTXRvUHFaQXk5Q0xMSjUzdHZDMUNqc2JxQ2UvUkVWcEZOT245dk9SUUZnblFsN1VrTzlrMjQ9IiwibWFjIjoiYTgwMjM2NzZhMTNlYmRlM2VlM2NiM2U0ZGExNTZmN2RkOTQ3ZTQ4MWRhMzk1NDBjYjVjNWU5MjkyZTQ4NjljNSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndmMzV2clowS2wrMFVoUm9ETXByamc9PSIsInZhbHVlIjoiNkVYWEN2RERaMk1ldUVNdWY4YVV0UGlsR1JhVjY2YjZjc09hQ3hVVnVaNzArSWJBMWMyZ2lXaXZNbVZWaGZuaiIsIm1hYyI6IjQ1YTcxMzNkZjE5YjY3NmY1YjUxNGJlMGQ4YWNmYTUxNTYyMjgzMWRjMTU0MjE1OWFlYmQ0OWZlNzk0MWVlMjkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijd4RFZjSjkrNW1wMGdaMWNNYTVHTEE9PSIsInZhbHVlIjoiMjdZM2l6cUZDUUdITUlSektyOTdKd2RKc1ArRU5FQmo3Q1MyNzRxTHl0VWx5TUJIbUYrWElpNklsM0Z3Y0c4MlFoQ21aYTlRZ0M1VE9EOUZsQXdpUFE9PSIsIm1hYyI6Ijk0MjM5NTcwMjdiNTU3YTJiYzk1ZjRmZDExOTY0Mzc5OGVkMjQyOGIzYmQzYzQ2Y2MzOTE5ZmZiN2ZiZjUwYWYiLCJ0YWciOiIifQ==

Creati ng what sapp group anong the faculty nenbers in every departnent

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Academ ¢ Counci | 18- Mar - 2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 01- Mar-2018

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The of fice automati on system Thiviyam
sof tware devel oped by Thivi yam

sol utions was used for fees collection
and generates bonafide, attendance and
Transfer certificate for students.
Online application system has been

i ntroduced for students applying for
various programres. The library
managenent infornmati on system

NI RVMALSUI TE 2014 devel oped by Nirnal
Institute of Conputer Expertise is
bei ng used for acquisition control

bi bl i ography control, circulation
control serials control system Online
Public Access Catal og (OPAC) and
general utility.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijd3N3RadWxzN3VQdW1mVUN4L2xTL2c9PSIsInZhbHVlIjoiM25PcnE5NWJaQWhlSm03R21tdWFtUlJVS1N5S0s4ZlJJTFZQRHZYZUNqdVZld2VqblJEUmdTb1FMNXpuNkptdSIsIm1hYyI6IjIyYTExYTU4Yjg0ZDcxMTI2ODhjZDdlNjcwNzNjZTJkMzdlMWQwOWJkMjRkNGU4NDEwZDdlYWVjOThlNTY5MDQiLCJ0YWciOiIifQ==

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution being affiliated to Bharathidasan University, inplenments the
syl l abus offered by it. In turn, necessary feedback and other inputs are given
to university in ternms of structured feedbacks with reference to making
i mprovisation through academ ¢ council neetings, called for this purpose, from
time to tinme. Conpetency Mapping: Al courses in a particular senmester are
eval uated in terns of their content for the purpose of rendering greater
justification in the teaching | earning process. The teachers’ proficiency,
special qualifications, experience and any other related factor is taken into
consi deration and correl ated before assigning a particular course to a faculty
menber. It helps to deliver the content in a nost effective way. Acadeni c
Cal endar: The entire workl oad of academic year is split into two senesters hy
clearly demarcating teaching hours as per the syllabus within the franework of
curriculum Log book: The teaching staff are provided with academic diary to
mark entries regarding the hours engaged. Further, the details such as date,
hour and topic discussed also find a nention with every entry being self
attested by the staff concerned in signature columm. The HoD of the departnent
is entrusted to cross check the sane by affixing his or her signature.

Assi gnnments: The students are asked to prepare and subnit two assignnents per
course on topics assigned separately to them as per the due dates. Through
this, the students ability to grasp and recollect what they have learnt in the

class roons is ascertained. Every assignment is given due weightage in overal
consolidation of internals of every student to be submitted to the University.
Sem nars: In order to bring out the latent skills of the students, they are
bei ng encouraged to present their views on topics of their choice in regular
cl assroom anbi ence to serve the dual purpose of pronmoting the skill of
expression of the student concerned as well as encouraging ‘Peer |earning .
Continuous Internal Assessnent Tests: Before the university exanms, there are
two structured assessnent tests in the patterns of formative assessments and
foll owed by a nodel exam nation are adninistered to the students. Further, it
hel ps the students for summati ve assessnent exam nations in an increnental way.
Peri odi cal Review Meetings: Every departnment is endowed with faculty nenbers of
vast experience averagi ng 2 decades in educational service. They help the young
teachers in the conpany of the HoD of the departnment by hol ding periodic review
neetings on stages of syllabus conpletion with suitable teaching techniques by
drawi ng out fromtheir experience. This kind of ‘hand holding approach is
quite evident and paid rich dividends in the dispensation of the services in an
ef fective manner. Representations to Academi ¢ Boards: By virtue of rich
experience, many a faculty nenbers are affiliated to acadenm c bodies and
eval uati ons boards of the University and serving in the capacity of nmenbers and
Chairman too. It helps to iron out the variations of any sort as well as making
anends in the formof addition or deletion to be effected in the syllabus.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Devel opi ng Ni | 02/ 04/ 2019 30 Enpl oyabi | Communi cat
Conmmuni cati o ity i on Skil

n Skills




Mobi | e Ni |
Servi ces

Ni |
Fundanent al s
of Hi ndi

Web Desi gn Ni |
and Advertis
enment

Chem stry Ni |
i n Everyday
Life for UG
St udent s
Ni |
| nst runent al
Met hods for
PG st udent

Human Ni |
Ri ghts

Conput er Ni |
Applications
in Econom cs
Ni |
Transl ati on

20/ 04/ 2019 10
23/ 01/ 2019 30
10/ 12/ 2018 90
24/ 09/ 2018 90
25/ 09/ 2018 90
23/ 09/ 2018 90
03/ 01/ 2019 90
10/ 12/ 2018 90

Entr eprene Servi ci ng
urship and
Repai ri ng
Enpl oyabi | Language
ity Ski Il
Enpl oyabi | Mut i medi a
ity advertisemen
t
Entreprene Manuf act ur
urship ing skill
Enpl oyabi | Operative
ity Ski Il
Enpl oyabi | Human
ity Val ues
Enpl oyabi | Conput er
ity Know edge
Enpl oyabi | Li ngui stic
ity Ski Il

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
(VST Physi cs (Unai ded) 18/ 06/ 2018
BSc Mat hemati cs (Unai ded) 18/ 06/ 2018
BA Arabi ¢ (Unai ded) 18/ 06/ 2018
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
(VST Physi cs (Unai ded) 18/ 06/ 2018
BSc Mat hemati cs (Unai ded) 18/ 06/ 2018
BA Arabi ¢ (Unai ded) 18/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
472

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!




No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institution is strongly believing and effectively inplenenting nunerous
measures ained at inprovenents in service delivery on a consistent basis

t hrough feedback nechanism Mentor System The institution is having an nentor
system( Cl ass-i n-charge/ Att endance-i n-charge) by which every student is profiled
inaway which is reflective of their acadenmic and other attributes in a
substantial manner in order to devise a suitable strategy befitting their
personal advancenents and overall grooming in a tinme bound rmanner. The C ass-
in —charges or tutors are in touch with the student at individual levels to get
their acadeni c requirenments being updated and addressing any issue inpacting
their academic growh with the resources and night within their reach. Every
teacher is entrusted to take care of academ c progress of the students in
proportion with student teacher ratio. Stakehol ders Feedback Students: Being
the primary stakehol der, the academ c interests of students is ensured by every
possi bl e way ranging fromsystematic to unsystemati c nethods. Apart from
collecting oral as well as witten feedbacks, the systemis so tuned to capture
the needs of the students by soliciting inputs on enmergent academ ¢ need such
as special lectures, guest |ectures and association sponsored events regul arly.
The vocal skills of the students are given a platformto be honed through
enlisting their services in the formof organi zers, event co-coordi nators and
vol unteers Parents: The neetings of parents are organized fromtinme to tine to
elicit their views with regard to the acadenic progress of their wards. |ssues
of specific concern, career plans of students, frequent absenteeism social
behavi or and ot her academically correl ated behavioral elenents of the students
are di scussed. A sustained engagenent of parents of the children hel ps to have
greater conmmunication and facilitate information sharing on any issue of

i mmredi ate concern. The constant interaction with the parents of children hel ps
to address their issues nore effectively. Gven the financial constraint and
other immediate |ivelihood issues concerned, the role of teachers in ensuring
the continued attendance of students in the class roomremains a chall enging
one. Still, it is being done adm rably, by our faculty nenbers nost of the tine
with extra care. Alumi Associations: The institution is effectively engagi ng
with the people graduated fromit by holding annual neetings at departnental

| evel on designated days. Qut of it, [ong pending issues of institution concern
if any, are taken up for deliberations and the suggestions offered by themis
taken into record for the purpose of suitable renmedial nmeasures. Further, the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imh5eHNaakR5aUI0dXN1ZzQwY0NYcFE9PSIsInZhbHVlIjoiVGExUG1kUHhVUDVaN3AzTkRGdTFZRU15aGdxU0VKZWVoZnBMS1Z1TGpKMEh3ZS9sV3RTazlWc3pwallSbXZNSWtwZmMwaGV4UEIrVzkvZWVaZ2hZenBzUDh0bUN2STh1bmxBajlYUW15TVE9IiwibWFjIjoiYTFhNjVmMDViNzUzNzMxM2QzYjM2MjYzN2EwMmVkOGJlZDcyMTUxNTI3N2JjM2QyNWJmZTBlZTExM2M4YWMyOSIsInRhZyI6IiJ9

al ummi

the inputs

physi cal

usef ul

for

network of the institution is allowed to partner with the institution in
the formof sharing of academ c and
requi renents of the time. The skill
areas to be | ooked into,
neetings have been found to be very

resources in tune with the
upgradati on of students being one of the
provided by the alumi in the al umi

students of this region.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2240 478 10 8 114

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
135 57 3 11 2 4

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution is effectively implementing student mentoring system by way of managing the academic and other
requirements of the students by deploying the faculty resources in a structured ratio. In this way, the students are
oriented towards their roles, responsibilities and other academic help available to them from the institution
through the faculty concerned. The mentoring process is wholesome and gives a holistic care towards grooming
of students intellectual as well as outer persona. The mandate of the mentor-mentee is shaped by the IQAS of
the institution in tune with the requirements of statutory bodies in conjunction with the rules and regulations
governing the institution. The teacher acting as mentor to a student or group of students is supposed to be aware
of all personal as well as academic progress of the student concerned in order to keep a tap on their academic
growth and development. Through the process of regular monitoring of students, necessary additional feedback
and counselling sessions are even organized in a need based manner. Student mentoring process is piloted in
micro level at all departments whereas the process is co-ordinated across the institution in a unified manner in
order to foster amity between divergent stakeholders. Thus, the pace of academic developments upon the
students is incremental in nature and uniform in terms of development. The student mentoring system drawing its
strength through the timeframe by which various measures or activities are planned and executed. The deviant
behavior of students in terms of attendance, general discipline, academic progress, career aspirations, societal
interface and others are forming the crux of relationship governing mentor and mentee through student
mentoring system. Apart from being a guiding force, the students mentoring system is serving as the forum to
bring upon the latent skills of students through constant engagement. A sense of camaraderie and good spirit is



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imk1SktqN0pCamhEQ2tCN0xKM2FQbVE9PSIsInZhbHVlIjoiYmdhWFNkTW9OdXRNY0FwL25STkl1Yk5Hc3JQR1Y0MDdodGdVMzZmUUZzZjFsRDJBUHBJT3BuMjdQa1VMb1BSWXJ3RUZxZFVOdm1aWm1Lb2hzZVlWOHc9PSIsIm1hYyI6IjczODA0Mjk5ODJkYzdhZTVkNmVlZWNhYjk2OWExZmVmNzMzY2IxMTAwNDliZTNkZjM2ZTY5NmM5NThhYWVkNGQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZyc2NkZ1lRd2ErWlZyWFJwc3VNY3c9PSIsInZhbHVlIjoiVW5NWjA5WWxsOERrRlY5U0F2WDFpZnZzcDIrZFhzd24yZGJOMkMrc3hXWE41RkRGRzVZWDJKb0N6TWRWbUd1V09xUDVNUCtSTjNDajNhSGxQVkU3UGc9PSIsIm1hYyI6ImI2YTA2ZGJjYzk1MzkxZDVmYWRlZGI3NWVkODc3YTdhNmI0ODEyNGZhMjRhODRmZGYwYzk2NDJkZGJlYWVlNjMiLCJ0YWciOiIifQ==

permeating through the institution by virtue of students mentoring system.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
3003 135 1:22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

71 71 0 8 59

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Being an affiliated institution, the institution is follow ng the syllabus as
prescri bed by the Bharat hi dasan University and adheres to nandated teaching
hours in the followi ng ways. ¢ Chal k and Tal k: The academ c courses of majority
of the progranmes are being offered by chalk and talk nmethod. This nmethod is
proved effective all along given the social and denographic profile of the area
of the institution. Still, efforts are on to nmake the students to catch up with
ot her teaching nethodol ogies in a gradual way. ¢ Power Point Presentations: The
| ectures are offered through power point to keep up the interest of students
for long hours and also to have lasting visual inpact on the students. -
Experinmental Learning: The practical courses or practical conponents of
academni ¢ courses are taught in | aboratories by experinentation nethod. The
nmet hod backed up by necessary academ c infrastructure is proving to be of
i mensely beneficial. « Peer Learning: Students are encouraged to take up
topics in every course of their choice for presentation in the presence of
teachers to pronote ‘Peer learning’ . It was established that the retention
capacity of students were much better in being taught by their peers or
classmates. ¢ Guest Lectures Special lectures: Oten, inportant topics of vital
student interest are organized in the formof guest |ecturers or special
| ectures by inviting donmain experts to shed new insights into the concept -
Technol ogi cal Interventions: In an effort to exploit the information technol ogy
revol ution especially in nobile comuni cations, the students are encouraged to
form groups on whatsapp for the purpose of circulation and sharing of study



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjF0V0w4SVdYMWhVc3ZwUVNOR2Vtb3c9PSIsInZhbHVlIjoiQUtRRjRTd1hNMkZlMloyWkU0NlVMbGRjQ2lmVXd0Sjd1VnI1QnQvVjRWYklWQXhFa1ZiR2tRWGJXMUJPb1YvUlJzMkZJNCtaYXpzbnBDSFBmWk9mK3kzOVE1MkFLa0R4aFh4SkJJbWdGQnc9IiwibWFjIjoiNGI0NGNlZWU5MjVkMDk1YjBlM2RhMzRmMDllZGM5NThkYjVkODY5M2IzYjg3YTUxZmE3NDA2NWYzNGM2NTJmNiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlI1dkVhS0tUMzA5bzVJWDJ1MXlaVVE9PSIsInZhbHVlIjoib01MNHdjczlQMitOaGl3TUxZaGFqbUJDM05LZjMrb3B6SEJvaWNUbEZlb2NpWkpxZUZNaVliWWFkcEVuOGZYbEhDTjM1eXIxbTlscEdSd3ZKWGdVemc9PSIsIm1hYyI6ImQ0YjhlOTQ1NWRlZWIwMDYyZGViMmYwYzQ0YmQyNTU5MDczNmJlNDNjNWMxMGFlMzgzN2I5ZDhjZTM3ZjM5ODMiLCJ0YWciOiIifQ==

materials and other |earning resources in real time basis with the noderation
of a teacher as an administrator of the group. ¢ Continuous internal Assessnent
Tests: The student’s performance is evaluated through formative assessnent
tests, in the process, slow learners are identified for renedial coaching and
booster classes for potential rank achievers.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni c Cal endar: To begin with, the acadenic calendar is inscribed with the
words ‘Qur Lord Qur Perfect Light for Us’ for invoking the nercy of god for
fruitful |earning experience gives a positive aura for students who set out on
the journey of continuous |earning through our institution to inbibe better
noral s and values in right earnest. Infusing scientific and national fervor is
al so ensured by recital of national anthem quoting verses fromvarious texts
to keep the students focused on the righteous path remains the corner stone of
our efforts to channelize the energy of youth towards academ cs. The
institution is preparing the academ c cal endar, well in advance, for each
semester in tandemw th the university academ c schedul e by clearly defining
the academ ¢ season of the institution after the terninal exam nations, by
mar ki ng of nuneral s agai nst each working day belonging to a particular order.
Thus, all significant and necessary coverage given to each course of al
programes based on the wei ghtage of portions is ensured Further, the academc
cal endar guides in academ ¢ planning by providing details on hosting of various
other extra and co-curricular activities besides national festivals. A clear
set of guidelines to be followed by the students during their presence in the
campus of the institution ensures that the rules of the institutions are not
flouted by the students for want of guidance or information. The new batch of
[ earners admtted into the Institution every year find the Acaden c cal endar as
the reference material to get quick overview about the institution and | egacy
behind it so as to make thenselves ready for fitting into the cultural mlieu
and learning attributes of the environnent in a better manner.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://kncadirai.org/adm n_super/setting/upl oads_i gac_docunent s/ KMC- PO PSO
CO. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://kncadirai.org/adm n_super/setting/upl oads i qac_docunent s/ SSS¥202018- 2
019. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research



http://kmcadirai.org/admin_super/setting/uploads_iqac_documents/KMC-PO-PSO-CO.pdf
http://kmcadirai.org/admin_super/setting/uploads_iqac_documents/KMC-PO-PSO-CO.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpFcUhPNVNTLy9aYWtpbER4bVFlNnc9PSIsInZhbHVlIjoiVEVhSlFCRmV6TzU4ZFQzUWIxYWZVU0xlbjdwWk1XYmFHd29RemRCbmVWQTFEZzJHazl3VVYrbzB0OVRJTWdCZ2V2OHEvY2N6bnYyM3hDd0x0L0xDS1FxZ1I2RnlxOHNURWg2V05jK0dJc2M9IiwibWFjIjoiZWM1ZGU0Zjk0ZTU2NjY1NDYxNTRjMjVhYmZjZDc2NjQ0Yzc0NDU4ZjEyYmY3OTkxMjhjMmY2NDcwMWY2OWM5OCIsInRhZyI6IiJ9
http://kmcadirai.org/admin_super/setting/uploads_iqac_documents/SSS%202018-2019.pdf
http://kmcadirai.org/admin_super/setting/uploads_iqac_documents/SSS%202018-2019.pdf

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wor kshop on Popul ati on of PG and Research 24/ 09/ 2018
Science Activities: Depart nent of Zool ogy,
Heal th and Hygi ene KMC, Adiranpattinam
Trai ning Programe on PG Research Departnment of 28/ 09/ 2018
Agricul ture Pest Zool ogy in Association
Managerment for Farmers with Agricul tural

Departnment O fi ce,
Patt ukkott ai

Exhi bition on PG and Research 18/ 10/ 2018
Envi ronnent al awar eness Departnment of Zool ogy,
and plant (for school and KMC, Adiranpatti nam
col | ege students)
Wir kshop on Or nanent al PG and Research 06/ 01/ 2019
fish culture Depart nent of Zool ogy,
KMC, Adiranpatti nam
Robotics training program|PG Research Departnent of 06/ 02/ 2019
for students Physi cs, KMC,
Adi ranpat ti nam
Di sast er Managenent Youth Red Cross, KMC Unit 24/ 02/ 2019
Trai ni ng Progranme and Tam | nadu Red Cross
branch
Debat e on Soci al Wonen Devel opnent Cel | 07/ 03/ 2019
Accountability of Wnen KMC
and Men
NAAC Reaccreditation - | QAC, KMC 13/ 03/ 2019
Revi sed Norns
Sem nar on Et hi cal PG and Research Deart nent 12/ 02/ 2019
Hacki ng of Conputer Science in

associ ation with CADD
Centre, Pattukkottai.
Et hi cal Hacki ng

Young Student Scienti st PG Research Departnent of 24/ 12/ 2018

Programe — 2018 Zool ogy in association
with Tami | nadu State

Counci | for Science and
Technol ogy, Chennai -

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdnTzQzMU5FTEZpTGpoSzFXSGdrYkE9PSIsInZhbHVlIjoid25ZdkszaThkUzlRaTlGbUtmMCtxT3pMR1VXS0pGM3hyMUxBQThOdE8wMllyV216TExPT0dPeDdFNmZTYjNnTXgvM0lmamZ1R0diVjFreUhReFo2MjYrUzdXNlhuNkdHRklsVDdLNTJIcVU9IiwibWFjIjoiZTRlMzkyYjQ0OTVjZjU3MmY1YzI2M2IwNzkyMzgwNWMzYTYyNGViNzQ3MzlhMzM5N2IyZjM1YTVlNmJhOWRkZCIsInRhZyI6IiJ9

Vi ew Upl oaded File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

BUSI NESS ADM NI STRATI ON 4

CHEM STRY

COMVERCE

COMPUTER SCI ENCE

ECONOM CS

MATHEMATI CS

PHYSI CS

olNvN]IOIDN]IRER]IDdMNMI®

ZO0LOGY

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
H story 1
Zool ogy 1
Physi cs 1
Cheni stry 1
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJjWXZrSHFLYkhBVE45NnZweHlZRFE9PSIsInZhbHVlIjoiOWVLamxLb1JIb0RrSFF6ZVRwN28veVR6UVBSa3NjUE16WTBnUkFLWnM1SzlSSWo1TWRic0dBbnF0RDllMUozUWE4TlluUzVzcHdiNVVSV1RZM2pOMFE9PSIsIm1hYyI6IjI1ZGMxOTY1YzE2NTdlMjQyNTc3M2Q3MjIwNjYwYTdlOTAwNTkxNjA0NWVkNzkyMDU0Y2YzMmEzYTIzNWZkNDQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlQvTkhIWmd1NGFwbkxuaGk4aWJKZFE9PSIsInZhbHVlIjoid3hMMllONXZ3aklkVGdkbko5Sk9KMmUrU3hSTk1XYzFhWFZJWk9HWmdCc3M2WTdtRnJGYktXZ2pXOGVjUUw5NW1kakwrSjBONHZDUzJhdzNDNUJnWEVTMHVxQzltVnhtT2VQQmhrY1pqTHZua3c2cEwxekd2dVVScnpudWN3NzYiLCJtYWMiOiJiY2NlYWZjNDAzODI2Zjk2ZGIyN2RiOTg2MWEyZjc0MjAxMmY5NDZmODgwMDM1YmY4ZWMyNWY5YzY3ZmRkYmRlIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJTMm5sV2RGbTFZbW1jZHd1bUxNSVE9PSIsInZhbHVlIjoiVk93Y3BiZjVOcGUxbHhNKzlmYUlmQ1NiSEFxNzJRbzMvNkd5QitPTUFHelliQU5HMHdrampRTmpzZVFoTmswUTE1YThMMzUyRGFzUThXK09TdFRiUUJreHdmVmhHY1JjalEyOFNaenZrK0U9IiwibWFjIjoiMmMyZDhkNzkzZjFjNDI2ZjNkMTExNjJmY2UwMmE4MmJlYjM4YTFkYjMyZDBiMzE4NWI0NTYyMTA0Mzk3MmJhOCIsInRhZyI6IiJ9

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 29 28 6 0
nar s/ Wor kshops
Present ed 8 11 1 0
papers
Resour ce 1 2 7 20
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Scopus | ndexed
Journal s

col | abor at or

Nature of activity Participant Source of financial support Duration
Article Resear ch Sel f Funded 365
Publications in Schol ars, Gui de and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJheVp5VWtoRkVPOTdWTUI5dHhBbEE9PSIsInZhbHVlIjoid1dXWTVWYVIvN0xKc3JXUURNTVJlbmtzYTNLNVVqRFE2SDk3UmxVcFVaUkFBdUg3bmxIQWlWY3hmOHdBRTdMaHRnc0pBdWM4cTVDbnRtSDBBbGpJUWc9PSIsIm1hYyI6IjgyOTk2MjgzMGYwOWRmZDlmODJkMThiMWJkNmI0NmYyNTc0NjM0NDA5YWFiNWRhYTM1ZDRlYTRmOTlmNzExNGUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFBaXo2L1ZTSmJ2b3cxVHpGalgzcEE9PSIsInZhbHVlIjoiSHB2VktzRWU4U21SVGZjRmhOdUIvNnNONkd0MVVOUDl6UVJveEpaUDNwa1ZneDAzTXpLV1RzV3dma3dQUWJBbUNkalNwOWw3SUJoV09ZVE5tU1JhQlE9PSIsIm1hYyI6IjZkMDhlYjJhNTQ4MTYyYTU1YWMwNzEyMDZlY2E1YzY0YjY4OWZhZThmYTk0MTNiZjI1ZDJjYTU3ZTE1YjM4ODgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZwTlBWakUyS3IxOWhWMXB3MTJNakE9PSIsInZhbHVlIjoiNjFvamM2elQ5U1JQVjU2eDBucnc2czRxMXFMUncrdXpMYnFqblkySmxyZDBLd0MxMjZTNHJHMzJvQkVFbllxWGpianRBeGJVNEdvRlN6M3drbEhNeldFRmFwSVdvbkZONVd6a3lpL1V5L3M9IiwibWFjIjoiNzk2NzhmN2ZkMTJhMTZhZjU1NjUwNDRjYTJmMDA1MTRlMTQ5NjA4MGQ2NTE2ODcyNjVmMTZkZDg1ZmQ1MTRjMiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkprTXhxdU9DMnNjaDh4RTM5V3N1VkE9PSIsInZhbHVlIjoiTkVKWEt3ZEhYTzFORTZhcURvRnlhVFd4MTZ1UG5GcW9jYW5Gd0JCTW1Vanc0N3dpVXpPUUdGeDgvZzNPWkZWbHA5dEttai9nU1VXdlZ1dkpaWkdsZXNkd2lxWFlTYk9RSDh2TWhhQWVnWDlXWkRoWHhwek9ZL0FoV0VNSE5MMUkiLCJtYWMiOiJjNzMyOTY4ZGVmNDQ3NzM5Mzc5ZTQ5NTA4NzA3ZDQ5N2FlODUwYjRjYTYxYWI1ZDc5MzI3NTY2OTlmNTVmOTk5IiwidGFnIjoiIn0=

No file upl oaded.

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernship M Sc CECRI 01/ 01/ 2019 15/ 03/ 2019 1 (Second
Pr oj ect Kar i kudi Year M Sc -
Cheni stry)
To Know edge Dr. G 01/ 06/ 2018 31/ 05/ 2019 First and
exchange part nership Kumar Second Year
Academi c, for academc Sat hi an, PG Students
Resear ch, and Trai ning Founder - (Physi cs)
Tr ai ni ng prograns Presi dent,
materi al s Fl orani x at
and Proj ect Adyar Dr. A
Gui dance Ayeshamari am
, Khadir
Mohi deen
Col | ege, Adi
ranpat ti nam
No file upl oaded.

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
i Themba LABS 02/ 11/ 2018 To i nprove the 5
nanomat eri al s
ability in

sanitation and
medi cal hygi ene

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

100

119

4.1.2 — Details of augmentation in infrastructure facilities during the year

Existing or Newly Added

Facilities
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Semnar halls wth ICT facilities New y Added




Classroonms with LCD facilities Newl y Added
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)

Nunber of inmportant equipnents Exi sting

purchased (G eater than 1-0 | akh)
during the current year
Sem nar Halls Exi sting
No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI RIVAL Partially NI RVAL SUI TE 2014 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 145 4 1 1 0 8 32 100 0
g
Added 8 2 0 0 0 3 6 0 0
Tot al 153 6 1 1 0 11 38 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkltTnBzRnkwc0NEUDdmTmtHMzdsdUE9PSIsInZhbHVlIjoiNHhCVzgrUTN4eVFLbUdqcmdNNDU2VUw1YW5JdkwxbGk5eWVMY0RKL2creWVHeC9NaWZHNm51K0FFT3ZQRXlqWVVZbmdpYmdlc3dZNldDVW4xZUdzZkE9PSIsIm1hYyI6IjU4MzYyMjNlZjM4NmNjOGUxZDU5ZmYzMjVlYjg4NGU1OTY5M2RhMWM3N2ZkOTUzZjZmYzE0MTU1Njg4NDcyOTgiLCJ0YWciOiIifQ==

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

3

3

16

17

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

all the bl ocks.

by the Principal.

i nsi de the canpus.

[ighting, ventilation,
roons are maintained neat and cl ean.
Duri ng hol i days,

conducting recruitment exam nations of TNPSC. Al
conducted in the auditoriumand sem nar
at various places in the canpus for vigilance.
the physically chall enged students.

up for students support services.

Director of Physica

boys’ and girls’ schools.
encourage the students to develop their
Witing) skills,

The conputer contro

stock verification is done every year.

room consi sts of servers.
and fire extinguishers are provided in al
system including the conmputers,

technici ans. |nternet

hal | s.

In addition,

Physical Infrastructure The College is situated in an area of 17.18 Acres.
The canpus encl oses 10 bl ocks of buil dings consisting of adm nistrative bl ock
cl assroons, |aboratories, nmuseum Instrunentation room staff roonms, library,
sem nar halls, auditorium gym and canteen.
prayer house and separate vehicle parking for students and staff are also there
The Managenent Conmittee | ooks into the needs and
requi renents of the college in consultation with the Principa

departnents by allocating funds for

a |l arge playground,

and Heads of the

mai ntaining and utilizing the

infrastructure facilities. Al the class roons are provided with sufficient
furniture and the teaching-Ilearning gadgets. The cl ass
RO drinking water facility is installed in
the classroonms and halls are utilized for
t he academic events are
CCTV caneras have been installed
Ranp facility is available for
Two CGenerators ensure the uninterrupted
power supply. Various conmnittees conprising teaching staff and students are set
Laboratory: Every departnment nmintains a
stock register. Stock verification is done every year by comrttees constituted
Foll ow up action is taken on the conm ttees reconmmendati ons.
CGeneral Library: The Library functions 9.00 amto 5:00 pmon all working days.
On sumer hol i days (except National holidays and Sundays) the library functions
from9.30 amto 4.00 pm The Library is partially automated. Annual interna
The Library Committee nonitors all the
activities of the Library. Sports Facility: A Director and an Assi stant
Education take care of al
systematic procedure is adopted for the purchase and mai ntenance of sports
goods and other facilities. Special coaches coach the sportsperson in various
games. The col |l ege organi zes University |evel
addition, the sports facilities are made avail able for the students of nearby
Engl i sh Language | aboratory has been established to
LSRW (Lear ni ng, Speaki ng, Readi ng and
oration and communi cation skills.
Instrumentation Facility (funded by DST-FI ST) has been established for the
pronotion of research in science subjects. Students’
facilitates purchase of textbooks and stationaries at the conpetitive price.
Adequat e power backup facilities
the | aboratories.
are serviced and nai ntai ned by our own trained
100 Mops |l eased |ine network with W-Fi connection has
been provided round the clock. Transport There are 8 buses operated at a
subsi di zed fare. The transport facility ensures safe arriva
students. Canmpus cl eanli ness:
hel p of our own support staff.

the sports activities. A

intercoll egiate tournanents. In

A Centralized

Co- operative Store

The | ocal network

and return of the

The entire canpus is cleaned regularly with the
Gardeni ng inside the canpus is naintained by and
NSS, NCC and Departnents of Botany and Zool ogy.

http://kmcadirai.org/admin_super/setting/uploads_iqac_documents/4.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION



http://kmcadirai.org/admin_super/setting/uploads_iqac_documents/4.4.2.pdf

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Schol arship for 67 113600
frominstitution poor and
meritorious
students
Fi nanci al Support
from QG her Sources
a) Nati onal TN State 870 2844823
BC/ MBC/ SC
Schol ar shi p, Farner
schol arship
b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Coachi ng 726 62 0
Class for
Conpetitive
Exans
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
9 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
Orion Edu- 160 0 Nill 7
Tech,



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imh6c2hQTDkxSk12ZnBvaGE0Y085K1E9PSIsInZhbHVlIjoick56SWRxMFM3cHA5V05LNGFML0llVWZWMnJuK0o5SkkzZ01KSTVYRW9IOHVZaWI0WnMyZXk3RUtWTG5ac1ZDTXhTZmgvYVhnQ2czN241emRpaHNUM21MOHppWVpKczFqeC94WG5sY0VuQVU9IiwibWFjIjoiNTRlMGRmMTg0MzBjZjgzMDZmODZkZjlkYjBiYzJiYTk4Yjk2MjVlZDk3NmJiNGNhZTA4OTMzODVhZDUyMTFiMyIsInRhZyI6IiJ9

Madurai, TVS
Tr ai ni ng
Servi ces

Ltd,
Ambat t ur,
SANVAR
G oup,
Salem JIO
| NFO COWM
Pvt Ltd,

Chennai and

Al cance Tech
nol ogi es,
Chennai

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Institution is offering the right platformnot only to effect inprovenents
in academ cs but also to enhance the social skills by remaining a catalyst, in
every possible way. As a step towards denocratization of its functioning,
students are encouraged to form acadenic foruns to di scuss, brainstormideas
and concepts of academi c relevance. Such foruns organi zing student centric
events fromtinme to tine by inviting guest speakers and business | eaders in
corporate world for getting first hand information on the happenings in the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRwMjZBWGxIbVdKTnl1VG12bW1WY1E9PSIsInZhbHVlIjoiUW1KUkNkNktOZDZqdHhjTXhnSXhhQ014dU1XNG1qc2pOWXJFaUQxeE1SY1NiVzlZUUJqY0RaU2xYVngvK3JkUzhvNklha0JtYjFtSVhEeGx4eGdqMnc9PSIsIm1hYyI6IjE1YTc2Yjg0NTFjZGRmNjU0ZTYwMWRmMjA2NGRkZjhmZTFkOWY1MTM5ZjRlZmVmNmUyOTFmYWNmYWRkNmU3MGUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtNb243SC9NTEZkY203M0lMa2g0UXc9PSIsInZhbHVlIjoiVVM3aEptSUsyZy81Rm1KTTZNRVBnRDZSa0UvM28vdDk2bUV6RjRoVSt6RXgzTzlqSnk3UjRvYkpnM0huTm5YUzVCbUFjR2VPa29xL1QrcVptenlYbjU0UC9FTERVa0Vtbm5QR1N6NnRieEE9IiwibWFjIjoiMjVkYzM3OThjNjI3MTZiNWJmYzFkMWMyM2ZkZTA2ZThkNjg5MjdhZTEyYTczNGM3OThmMTZkYWY5NGQyOGQ5MSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlkwZTFjVStsRFB2NG5VVFZpbmpsdEE9PSIsInZhbHVlIjoiamoweFNISmdjNmtWOU1Ed3M2VVYzUElQRFV5V28rN0RpUlYxN1owcU9adGxHdjBiRWVwZk5sdDB2M3VYS1V2UWI1Nnh0OHg2OXA5SDh2enhYQ013bFNUTldsZ05EWlpMb2x1dWhqL1g2ZFE9IiwibWFjIjoiOTkyMWVkNDM3YjMyZjI2MjgyOTRlYWVhNTY1YjM0Y2Y4NjExYjQ2ODdiMTBiNGZkMThiY2ZlNWRjMjZjMmQ2ZSIsInRhZyI6IiJ9

i ndustry. Leadership Programmes: The institution fosters |eadership skills of
the students by assigning inportant organi zing roles for themin connection
wi th hosting of student oriented acadenic events and sports ventures. The
innate skills of the students are, thus, identified for nmentoring and nurturing
to a greater level. The Students of the institution are trained in various
schemes and programmes such as NCC, NSS, RRC, YRC nurtured by the governnent as
wel |l the University for devel opi ng and nai ntaining their physical stamna while

giving due care for nental well being as well. Participation in such events

held in the formof skill up gradation and orientation at other venues gives
enor nous opportunities for students to sharpen skills of socialization besides
acquiring core skill sets. The assenbly of students banded together for conmon

causes enable themto enpathize with various stakehol ders of the society who
are in need of others help in one formor another. The groom ng of such forces
under the banner of social service organi zations by being annexed to
institutions gives themlegitimate pride and recognition fromothers in the
society. The institution is in the forefront of flagging nany issues of mass
concern by taking rallies, conducting training and sensitization programmes in
both the on canpus and off canpus nodes. As the students are piloting all such
nmoves in the formof preparing placards, slogans and all other pronotiona
materials in a substantial way, they are being trained on various
organi zational skills in the process. Further, the institution is throw ng open
its prem ses and resources for students to better utilization and hiring the
services of students too if they turn out to be part tine entrepreneurs. This
gesture hel ps the students to support thenselves in a better way and nmany young
are entrepreneurs in the naki ng because of such patronizing neasures fromthe
institution. Gven the poor atnospheric factors encircling and even crushing
the dreanms of our students, full fledged efforts stretching fromacadenics to
financial responsibility sharing are taken care of. Such initiatives have been
vindi cated in the formof many students achieving distinctions and laurels in
state, national and global levels in various events only to nake the
institution being nore acconmopdative and denocratic in its functioning to the
betternment of overall personality devel opnment of the students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

932

5.4.3 — Alumni contribution during the year (in Rupees) :

518350

5.4.4 — Meetings/activities organized by Alumni Association :

Chem stry - 16/09/2018 - 150 Participants Tam | - 30/09/2018 - 75 Participants
Mat hematics - 14/10/2018 - 120 Partici pants Business Administration -
20/ 01/ 2019 - 120 Participants Conmerce - 10/03/2019 - 150 Partici pants Conputer
Science - 31/03/2019 - 160 Participants

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institution is followi ng the denocratic ethos of governance in all aspects.




The administration of the institution has given free hand to acadeni ¢ head and
ot her stakehol ders for the purpose of carrying out academ c progranmes in a
nost effective way. To add nore inpetus, the level of hierarchy is kept very
sinmple to understand and there is no confusion regarding taking instructions
from hi gher ups. The head of the institution is clearly allocating all najor
aspects of governance to all unit heads/HoD based on the nature of work and
domain to which it belongs. The principal and Heads of Departnents nmaintain
interactions with faculty nenbers of the concern department for the execution

of different acadenm c, adm nistrative, extension and extra-curricul ar
activities. Their involvenent and cooperation in decision making and
i npl ementing various nmeasures for acadenm ¢ and administrative affairs through
various cells and clubs and committees have contributed to the growh of the
college. Al or any query pertaining to any acadenic or administrative aspect
of the institution can be addressed by anyone occupying any position in the
organi zati onal hierarchy to the higher ups with the formal endorsenent of their
i medi ate senior(s) in order to redress grievances of any sort. The follow ng
are the synopsis of various conmittees formed as part of decentralization Fleet
Managenent: The nmanagenent of vehicles of the institution is put under the
command and in charge of a group of staff nmenbers am dst them one being the co-
coordinator for the sane. It is taking care of all aspects of running of fleet
in addition to liaising with transport managers and managenent of finances.
Library Commttee: A teamof staff nenbers is entrusted with the task of
manning the library as a secondary force to the efforts of librarian. The
commttee will suggest anongst other things the books or journals to be
procured, accessing the online resources, harnessing the potential of
information technology in information managenent services of the library.
Academ ¢ Cal endar Conmittee: A calendar committee is constituted to draft the
academ c cal endar by taking inputs fromall major stakeholders. It is
reflective of latest up gradation, changes and any other qualitative conponents
to be incorporated in the overall academ c planner. Discipline commttee: The
campus of the institution is put under the general managenent and ensuring
di sciplinary neasures under the band of staff. The conmittee will track al
aspects concerning with student novenents which nmay be not in accordance with
the standard behavior. In a rare case of disciplinary action warranting
expul sion of the student fromthe college for any reason, the comrittee’s
reconmendations are final. Hence, in this way, staff role of being in the
servi ce of student apart from academ cs is vindicated. Adm nistrative Backup
The institution is decentralizing its vast core functions in a fragmented way
whil e strongly underlining cohesion. Towards this end, the college has created
nmore positions in the formof Vice principals to supplenment the office of the
princi pal and earmar ked dedi cated functions for the sane which will inprove the
efficiency in a big way.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The institution being affiliated to
Bhar at hi dasan Uni versity, inplenments
the curriculumwhich is vetted by the
Uni versity through board of studies.

The senior faculty nenbers from each
faculty send in their representations
in cases where there is a discrepancy

bet ween the syl |l abus and actua




curriculumdelivery which is evident
t hrough university question papers and
practical schedul es. Many of our staff
of various disciplines, in their
capacities as Chairman / Menber of
Board of Studies of Bharathi dasan
Uni versity offer suggestions reflective
of | atest devel opnents through their
attendance in the neetings called for
t he purpose of periodical stock taking
of University syll abus.

Teachi ng and Learni ng

The teaching | earni ng process
followed in the institution is nade
dynam ¢ and versatile to the extent
possible within the framework. New,

incremental efforts are being nade to
arouse and absorb the interest of the
students in academ cs by formation of
smal | study circles within the
cl assroom by setting benchmarks, to be
achieved within a time frane. Further,
the students are encouraged to teach in
the class roons by taking up the role
of teacher by replicating the concept
‘Rol e Reversal’. Though it is yet to
take off in a conprehensive manner, it
is put into practice in a pilot basis.

Research and Devel oprent

Resear ch and Devel oprment is given
thrust in right nmeasure in every
acadeni c progranme of the institution.
Keeping in view, the vast anmount of
tal ented hunman resource available with
the institution in the form of doctoral
degree hol ders, each of them has been
asked to set a self inposed target of
contributing a certain nunber of
research papers and articles either by
aligning with their scholars or on
their own in a significant manner. The
research scholars are set upon
contenporary research topics by the
research supervisors while actuating
the research progranme. Insistence on
sticking to certain quality paraneters
in this way ensures that the research
programes initiated through the
institution is always socially
rel evant, contenporary one.

Exam nati on and Eval uati on

The system of conduct of exami nation
is reoriented fromtine to tinme, as per
the directions of the University. The
institution makes it mandatory for al
exani nees to present thenselves 30
m nutes prior to commencenent of
exam nation w thout nobile or any other
el ectronic gadgets in their possession
Further, the exam nees are clearly




asked to go through the information
section appended with the answer sheet
as a compul sory one. It gives a clear
picture on the intend and purpose of
the university authorities in
conducting the exani nation. Further,
the exam nees are put to spend the ful
l ength of time of 3 hours in the
exam nation hall in order to nake the
exam nees introspect better though they
are at liberty to |l eave the exam nation
hall 30 minutes after the conmencenent
of exami nati ons.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

As the world is technol ogy driven,
the institution is al so conscious of
responding to this era by way of
initiating conplenentary neasures in
right proportion. The library resources
are augmented, on a consistent basis,
by intensively exploring e-resources
with the aid of technol ogy. Towards
this end, E-resources facility of the
college library is thrown open to
students during the working hours of
the college to explore on their own in
the world of know edge at the click of
button. The institution places prem um
on optimum use of infrastructura
facilities for effective |earning
purposes by clearly identifying the
requirements of the students in right
earnest to cone up with solutions. By
this neasure, a substanti al
infrastructure addition is made to the
kitty of the institution.

Human Resource Managenent

Bei ng sensitive to the pre-dom nant
rol e played by human resource in
shapi ng the destiny of the
institutions, the institution is giving
due regard to the grow h and
devel opnment of the human resource of
hi ghest quality in every endeavor. As a
result of this, alnost 90 of faculty
nmenbers possess Doctoral degrees (Ph. D
and / or other research degrees
(MPhil,). In recognition of ever
evol ving conpl ex work requirenents of
the profession, the institution
encour ages the begi nners to undergo
structured orientation progranmes being
handl ed by the veteran professors in
the art of teaching and training
cour ses conducted by various agencies
t hrough onl i ne node.

Industry Interaction / Collaboration

As the institution is situated in an
area which has earned the noni ker' Rice
bow of Tamilnadu, a full- fledged tie




up with the industries is yet to become
areality. Still, the institutionis
partnering with government agencies to
provi de exposure to our students on
various life skills like setting up of
aquacul ture units, investing in stock
mar kets, in a piece neal nmanner. The
know edge gai ned t hrough such
i nteractions has been beneficial so
far. Further, many sem nars and
synposi uns were organi zed to expose the
students to | atest technol ogi es and
speci es dependi ng upon their domain
ar ea.

Adm ssi on of Students

‘No capitation, No donation” has been
the gui di ng norm of adm ssion policy of
the institution. Further, the
adm ssions processes are done in a nost
transparent nmanner by giving due
i mportance to nerit and proper place to
soci al justice through governnent
mandat ed reservation. The notto of the
college is to ensure that no student is
deni ed educati on because of paucity of
funds. In order to achieve this goal
the institution has broad based its
outreach towards socially deprived by
establ i shing adm ssion center in the
college prenises itself to take care of
needs of people of narginalized
sections.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institution, being an affiliated
one, getting its acts together by
constantly getting updated with the
changes effected in the syllabus by the
Uni versity through its website. The
study nmaterials suggested by the
University are tapped into, by way of
acqui ring physical resources as well as
e-content devel oped by it. The
curriculumdelivery of the content in
any particular course is ensured
t hrough the online student attendance
systemwhich is in operation. The
institution is preparing both strategic
as well as non-strategic plans covering
bot h academ c and admi nistrative
aspects. The rol e of academ cs and
proj ected resources requirenment for the
same i s brought under the category of
strategic, signifying the procurenent
of conputers and peripherals for both
teaching as well as non teaching
assi gnnents.




Adm ni stration

The adm nistration of the
institutions is automated, to a | arge
extent. Further, day to day sinple
operations are too, progressively
brought under nachi ne node of |ate. The
student’s data base is maintained in
el ectronic form al ongside their
academ c progress and rel ated
achi evenents. The finances of the
office with regard to fee collection
are fully manned by nachi ne node for
some tinme. It helps to retrieve the
student data on any particul ar aspect
innotinme. Simlarly, the maintenance
of records of teaching and non teaching
staff and other related information of
themis being maintained in soft form
for real time up gradation, based on
the requirenent.

Fi nance and Accounts

The Institution is maintaining its
financial information in dedicated
software. It helps to get the
information of need, in no tine.
Further, the auditing and accounts is
made easier through the subm ssion of
statenents generated from
Conputurerized informati on system which
is well networked with other functions
of adm nistration of the institution.
The conputerized accounting system
environment is well supported by other
softwares used for fee collection,
staff attendance, student attendance
and so on. The conputerized environment
hel ps to tone up the adnministration in
terns of checking frequent absenteei sm
through its allied units. A well
net wor ked conputer network helps to
synchroni ze, oversee the entire ganut
of operations in an effective manner.

St udent Admi ssi on and Support

The institution is following a very
transparent adm ssion policy of equity
and fair chance to every section of the

soci ety. Over and above the mandated

reservation set for under privileged
sections of the society by the

governnent, the institution has been
accommodat i ng the educati onal

requi renents of di sadvantaged in
adm ssions in |large nunbers thanks to

the centralized information poo

mai ntained by the institution. As an

added responsibility, the data base
mai ntained by the institution in soft
formon students eligibility to apply
for various schol arshi ps and schenes is
serving the cause very well. The data




useful .

on conputers for the same is very

Exam nati on

future.
exani nati ons,

The institution is in the mddle of
i npl ementing various neasures ai ned at
achi eving cent percent on
conputerization of exams in near
Post the conduct of
the students are updated
of their exam nation scores through SMS
or \What sapp dependi ng upon the
accessibility and urgency of the
situation by enabling themto access
Uni versity website through conputer
term nals available in the departnent.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. A Two- days Bhar at hi ar 16000
Zi audeen Dr. wor kshop on Uni versity,
N.MI. Al haji Revi sed NAAAC Coi mbat or e
Nor ms and
Pr ocedur es
2019 Dr. A Wor kshop for Bhar at hi dasan 5000
Zi audeen Dr. Pr of essi onal Uni versity,
N. A. Mohaned Devel opnent of |[Tiruchirappalli
Far ook Acadeni c
Admi ni strators
on
Institutional
Assessnment and
Accreditation
2019 Dr. NMI. Trai ni ng Loyal a 12000
Al haji Dr. S. program on EAT Col | ege,
Gnanasar avanan | Modul e of PFMS Chennai
for HEl's
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher




Course, Short Term Course, Faculty Development Programmes during the year

connectivity,
facility through Thrift
Soci ety upto 12Lakhs

2. Loan

t hrough Thrift Society
upt o 12Lakhs,

2. Free
Transport

cost for

Paynment

i nstal |l ments,
Cooperative store

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Short Term 1 11/12/ 2018 13/ 12/ 2018 3
Cour se
Ref r esher 4 04/ 07/ 2018 27/ 07/ 2018 21
cour se
Ref resher 1 12/ 11/ 2018 01/ 12/ 2018 21
cour se
Ref r esher 1 23/ 08/ 2018 15/ 09/ 2018 21
cour se
Ref r esher 2 16/ 11/ 2018 06/ 12/ 2018 21
cour se
Orientation 2 25/ 02/ 2019 23/ 03/ 2019 28
pr ogr amre
Orientation 1 13/ 02/ 2019 12/ 03/ 2019 28
pr ogr amre
Orientation 2 16/ 08/ 2018 12/ 09/ 2018 28
Pr ogr amme
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
8 8 3
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Free W-fi 1. Loan facility 1. Break fast at no

needy students,

2. 50 fee concession for
meritorious students, 3.

of termfee in
4, Student

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

are put

wi t hout any hassl e.
i n charge of
managenent of payrol

institution. Further,

Furt her,

The institutions books of accounts are well
recordi ng recei pts and paynents through automation in the office of the
institution helps to know the particulars of the sane at any point of tine
peopl e specialized in the art of
reporting conpliance to externa
i s done through conputers to make qui ck,

generation of various reports pertaining to each staff nenber of the
tax conpliance is ensured through subm ssion of tax
returns online and keeping track of the same whenever
reconciliation is required. The externa
year with a reputed auditing firm A clear demarcation of funds allocation and

audi t

audi ti ng agenci es.

mai nt ai ned. The robust system of

record keeping
The
error free

any item of
is carried out dutifully,

every




t he genui neness of all clains made out are substantiated with suitable
vouchers. The institutions practice of sticking up with best established
practices in auditing and accounts nai ntenance i s vouchsafed by auditors

through their reports. The salary particulars and clains of tax are
encapsul ated through the designated fornms supplied to the staff of the
institution (form16) for every financial year to enable the staff to pay up
any excess of tax and proceed with the filing of any refund clainms, as the case
may be.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Managenent 245000 Infrastructure

No file upl oaded.

6.4.3 — Total corpus fund generated

1900000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes Sel f Yes Head of The
Deprt ment
Adm nistrative Yes Regi onal Yes Managenent
Joint Director, Audi t or
Account ant
CGener al

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Contribution is Rs. 159410 and being utilized for providing desk and benches
in classroons 2. Transport Facility 3. Student Health care

6.5.3 — Development programmes for support staff (at least three)

1. Training on Ms-office applications 2. Training on Accountancy software 3.
Stress managenent counselling

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Automation of Ofice system 2. Road connectivity inside the College canpus
3. New spacious building for Library 4. New two storied building for additional
cl assroons and | aboratories. 5. Attractive entrance arch. 6. inprovisation of
col l ege auditorium and construction of a new open auditorium

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of




initiative by IQAC

conducting IQAC

participants

2019

VWor kshop
on NAAC Reac
creditation

- Revi sed

Nor s

13/ 03/ 2019

13/ 03/ 2019

13/ 03/ 2019

150

2019

Sem nar
Rol e of
Goods and
Servi ce Tax
in The
G owt h of
I ndi an
Econony

on

26/ 03/ 2019

26/ 03/ 2019

27/ 03/ 2019

88

2019

Guest
Lecture on
Life and
Work After
Graduati on

11/ 03/ 2019

11/ 03/ 2019

11/ 03/ 2019

268

2019

Guest
Lecture on
Creating
Weal t h
t hr ough
Mut ual Funds

24/ 02/ 2019

24/ 02/ 2019

24/ 02/ 2019

79

2019

Internatio
nal Womens
Day Debate

07/ 03/ 2019

07/ 03/ 2019

07/ 03/ 2019

400

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Debat e on 07/ 03/ 2019 07/ 03/ 2019 300 100

Soci al

of wonen and
Men

Accountability

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

rai nwater for

1. Pol yet hene Free canpus -

i npact of pollution in water and air
Cl ean India Mvenent -
street neetings 3. Rain water
Practice of planting saplings for

| aborat ory purposes 6. Replacing fil anent

Awar eness Rally progranme on Pol yet hene nenace,

2. Activities related to Swatch Bhar at

with LED and sol ar | anps.

Creating Awareness through distributing panphlets,
harvesting systeminside the college prem ses 4.
mai ntai ni ng green canpus 5. Storage of
| anps and tube lights




7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 2
Scri bes for exam nation Yes 2
Any other simlar Yes 2
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 24/ 09/ 2 Heal t h Wwonens 100
018 and Heal t h
Hygi ene Hygi ene
for Self
Hel p
G oups
2018 1 1 29/ 10/ 2 Dengue Communi 2000
018 Preventiv cabl e
e Di sease
progr amre
Nl 1 1 12/ 07/ 2 Sem nar Envi r on 76
018 on Bi o- Di nment al
versity Et hi cs
and its C
onservat i
onll
2019 1 1 10/ 02/ 2 Agri cul 100
019 Wor kshop tural
on Agricu |[Awar eness
| tural
Formers
App Downl
oadi ng
for
St udent s
2018 1 1 03/ 10/ 2 NAMVA M| Popul ar 800
018 ARANGALI N| i zation
TH RUVI ZH of
A Sci ence
2018 1 1 28/ 09/ 2 Agri cul 100
018 ture Pest |Educating
Managenen | Farners
t
Awar eness
to
Far nmers
2018 1 1 11/10/ 2 Tree PI d obal 50




018

t

antation

Pr ogr amre
by

pl anti ng

sapl i ngs

War m ng

he

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication

Follow up(max 100 words)

KMC Hand Book and
Pr ospect us

28/ 06/ 2018

Mor al val ues and
di sciplinary aspects are
given priority. Gender
Equality, religious
tol erance and brot her hood
are vastly encouraged.
Health care activities -
Yoga, Meditation - are
enphasi zed. Awar eness on
cl ean and green
environment is created
Human val ues are inparted
t hrough curricul um (
Val ue education, Gender
studi es, Soft Skil
Devel opnent and
Envi ronnent al St udi es.
During | ndependence and
Republ i c day Nationa
Integrity and secul arism
are pronoted.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Canpai gn on
| mport ance of
Vot i ng Awar eness

04/ 09/ 2018

04/ 09/ 2018 100

Ant i - Tobacco 18/ 06/ 2018 18/ 06/ 2018 400
Awar eness Progr amre
G een Environment 18/ 07/ 2018 18/ 07/ 2018 28
Initiative
Eye Donati on 12/ 12/ 2018 12/ 12/ 2018 102
Awar eness Ral |y
Donat e Bl ood, 07/ 07/ 2018 28/ 02/ 2019 225
Save Life m ssion
Sem nar on Bi o- 12/ 07/ 2018 12/ 07/ 2018 76
Diversity and its

Conservati on

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1.Plastic Free canpus 2. Activities related to Swatch Bharat C ean India

Movenent

- Creating Awareness through distributing panphlets,

street neetings




3. Rain water harvesting systeminside the college prem ses 4. Practice of
pl anting saplings for maintaining green canmpus 5. Storage of rainwater for
| aboratory purposes 6. Replacing filanent |anps and tube lights with LED and
sol ar | anps.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices (AQAR 7.2) The institution is taking forward many wel fare
programes for the betternent of students of marginalized and others for |ong.
Still, the following initiatives of the institutions have nmade significant
i mpact on the health and educational attributes of the students. Free Breakfast
Schene As the institution is fully commtted to not only educational but also
physical and nental well being of the students, a breakfast schene for the
students who could have or did not have neans to have breakfast in their hones
or on their own, is in force in the institution which can be availed by any
student after getting themnmselves registered for the sanme with their departmnent.
A token issued for this through the respective departnents can be presented at
the food counter of the cafeteria by the student beneficiary before the
commencenent of the regular classes. This schene is hugely popul ar and
tremendous inprovenent in the |earning and physical well being is seen with the
student beneficiaries. The positive aura brought in by the Schene can be easily
contrasted with the earlier situations when they used to attend the classes in
enpty stomach with no one to blame other than their famly background and
mlieu. Merit Cum Means Schol arshi ps: The support systemdue to a student will
only conpl ete when he or she is assured of free fromfinancial constraints
pul l ing them back, at any point of tine, at least in their studies. Keeping
this aspect in nnd, the institution is shouldering the financial conponent of
students with regard to all their dues in cases where the student happens to be
i mpoverished or socially marginalized but educationally anbitious. Staff
menbers of various departnents hel p econom cally poor neritorious students to
i mprove their studies. The Student beneficiaries are chosen based on factors
i ke opinion of the HoD, academ c track record of the student and ot her
desirable qualities. In addition, departnent-|evel funds are operated from
regul ar nmonthly contributions fromfaculty staff for the purpose of providing
financial assistance to econonmically weaker and meritorious students to neet
the nonetary needs towards their education in the fornms of schol arship and cash
awards. In this aspect an anobunt of Rs. 67900 has been di sbursed by the
departnents of Chenistry, Econom cs, Mathenatics and Physics for academnic year
2018-2019.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://kncadirai.org/adn n_super/setting/ upl oads_i gac_docunents

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

7.3 Institutional Distinctiveness In line with the vision and m ssion of the
institution, it has made rapid progress in achieving and bringing out various
refornms through di spensation of educational services to the underprivileged,
needy and other socially deprived sections of the society in right earnest.
Though the institution was established keeping in viewthe welfare of mnority
student popul ace of this region, the institution in its journey so far has
achi eved trenendous progress in enpowering students of all sections of the
society with great equanimty thereby revol utionizing econony and soci al
profile of this region in a great way. As the entire conposite district of



http://kmcadirai.org/admin_super/setting/uploads_iqac_documents

Thanj avur, popularly known as the ‘Rice bow of Tamilandu is a predom nantly
agricultural oriented | andscape with the opportunities in other vocations
ranging frommninmal to nil. Further, the chunk of people graduated fromthe
institution is first generation |learners thereby lighting up the livelihood of
their famlies as well as their imedi ate nei ghbours with their career pursuits
i n governnent and overseas engagenents. The social cost benefit analysis on the
role of the institution in enpowering the people of this region is enornous.
The institution is serving as beacon of hope and standi ng exanpl e of conmunal
amty in ushering in universal brotherhood and camaraderi e anbngst the people
for generations. Apart fromthe core function of inparting quality education in
nmeasurable terns, the institution is playing the role of catalyst in bringing
about all round devel opment in human capital resulting in considerable changes
in the denographic profile of the region. As a matter of high priority and
reflection of its societal concern, the institution is prioritizing
acconmodat i ng students of socially marginalized in great nunber. It has
resulted in significant nunber of persons from downtrodden comunities getting
qualified up to even post graduation thereby relieving themfromtheir
traditional vocations which are conparatively |less renmunerative and command | ow
soci al esteem

Provide the weblink of the institution

http://kncadirai.org/adm n_super/setting/upl oads i gac_docunents

8.Future Plans of Actions for Next Academic Year

1. Encouraging faculty nenbers and students to undergone online |earning
programes of NPTEL and SWAYAM 2. To pronote research activities in al
departnents and to publish research articles in CARE |isted journals. 3.
Motivating the PG students to appear for NET/ SET exami nations and conducting
coaching cl asses. 4. Encouraging the faculty nmenmbers to apply for mnor and nmjor
research projects from fundi ng agenci es m nor and maj or research projects from
fundi ng agenci es TNSCST, DST, CSlr, UGC, ICv, DBT etc. 5. To setup verm -conpost
facility to biodegrade the waste generated inside the canpus. 6. Planned to
construct open auditorium 7. Planned to reconstruct the college entrance arch in
commenor ati on of Centenary Cel ebration of college founder Haji.S. MS. Shaik
Jal al udeen. 8. To start girls only B.Sc Hone Sci ence Course fromthe acadenic
year 2019-2020. 9. To start MA. History and B. Sc Botany courses fromthe
academ c year 2019-2020. 10. Taking initiatives to transformthe coll ege canpus
Eco-friendly (Installation of solar lights, LED bulbs anti-plastic drive and
gar deni ng.
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